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2023 Proxy Statement

Mark W. Begor

Mark L. Feidler

2022 was a strong year for the New Equifax. We are truly 

To Our Shareholders:
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Letter to Shareholders

Equifax  
Overall Revenue

Workforce Solutions 

 
growth of 14%

non-mortgage revenue, which 
represents 67% of revenue, 
was up a very strong 42%

U.S. Information Solutions 

 
strong  

6% business-to-business (B2B)  
non-mortgage growth and B2B 
Online non-mortgage revenue 
growth of 11.5%.  

International 

second 
year in a row

double digit 
local currency growth, to 
$1.1 billion

growth in 
our Latin America (LATAM) 
and Europe

$2.3B

$5.1B

$1.7B

$1.1B

Equifax achieved record 2022 annual revenue of $5.122 billion

At the Business Unit Level in 2022

Up 4%, delivering strong 
17% non-mortgage growth 

in an unprecedented 
mortgage market decline
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Strong Financial Performance 

 A few of our 2022 highlights include:

We delivered more than 100 new products  
 

 
 

home 
ownership opportunities for more than 191 million 
U.S. consumers

 introduced the TotalVerify™  
data hub

®

strength in our LATAM New Product 
Innovation

 

 
152 million active records  

 

over 40 million active and historical alternative 
income records

 
14 strategic and accretive  

bolt-on acquisitions totaling more than $4.1 billion 

our cybersecurity program 
exceeded all major industry benchmarks
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Letter to Shareholders

Consumer Impact: Helping People Live Their Financial Best

Equifax internal data shows that leveraging 
alternative data could move 20M more U.S. 
consumers into scorable credit bands

      
 

Employment

Gov’t  

New to  
Country

Fair  
Chance Hiring

Education

Victims  
Services

Rent/Lease

Mortgage

Auto

Small  
Business

Fraud  
Prevention

Equifax  
Foundation
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ESG Priorities

a 

 

expected of 

 

Current Equifax Workforce Diversity

 

Board of Directors Diversity
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Letter to Shareholders

EFX2025 Strategic Priorities

EFX2025: Our Growth Strategy for the Future

new products to market

Accelerate 
Innovation 
and New 
Products

Leverage 
Equifax 
Cloud 

Capabilities

Expand 

Assets

Put 
Customers and 

Consumers 
First

Execute 
Bolt-on 

M&A

Continue 
Leadership 
in Security

Act as 
One Team, 

One Equifax

Accelerate Innovation and New Products 
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Leverage Equifax Cloud Capabilities

 

 
record 

of about 70%

• 

commitment to reach 
Net Zero greenhouse gas (GHG) emissions

• We deployed a Global Network Security Stack 
to enable a standard, secure and scalable Cloud 
infrastructure

 

• 

scaling employer records to more than 2.6 million 
U.S. employers

• completed 53,000 customer migrations 

• 
 

• Automated Data 
View, moved to the Equifax Cloud

• 
almost 50% of online consumer transaction 

volume migrated  

• global Identity 
 and Adaptive Authentication platform, 

went live in the U.K.

• completed more than 20,000 of our total 
customer migrations

 

•  

• deploying 
the International Work Number to the Equifax Cloud. 
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Letter to Shareholders

 

deliver better outcomes

• The Work Number Database:

• Core Credit:

• Insights:  

• Partnership with National Student Clearinghouse: 
 

• DataX and Teletrack:

• :

• IXI:

• Kount:

• Commercial Financial Network powered with 
acquisitions of PayNet and Ansonia:

 

picture  

The Work Number  

over 45M 
assistance programs in the U.S.*

Equifax helped 

8.2M 
people secure a 
loan to further their 
education in the U.S.*



10

2023 Proxy Statement

Put Customers and Consumers First

• more than 
24 million . 

•

access to 23 million tax forms

• We enhanced the consumer experience on The Work
Number portal

•
surpassed 17 million users

•

will 
remove nearly 70% of medical collection debt
tradelines from consumer credit reports

Nearly

88M
searches were performed*

Over

24M
to U.S. survivors in 2022*

Equifax delivered 

over 2.9B
*

Equifax completed 

15.2M
know-your-customer 

customers in Canada*
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Letter to Shareholders

Execute Bolt-on M&A

 
 

$90 million

• Data-Crédito

• 

• LawLogix 

• Midigator

 

acquire Boa Vista 
Serviços
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most advanced 

 
 

 
 

 

 

 

engage 
with customers  

 
 

 

Continue Leadership in Security

Equifax received 

over 16M 
identity theft queries, helping 
to prevent possible identity 
theft every day in Chile*

Equifax assessed 

10.2M 
credit applications for potential 
fraud, helping to stop $676M in 
potential losses in Australia*
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Letter to Shareholders

face-to-face interaction. 

engagement 
score of 78%

140,000 hours of training and 
14,000 

hours of leadership and management development
45,000 hours of technical training in 2022. 

$1.9 million in direct 
charitable grants

we matched a record $1.1 million in employee 
gifts 4

Shifting Into Our Next Gear

Mark W. Begor Mark L. FeidlerMark W Begor

Act as One Team, One Equifax



Date and Time
 

Meeting Location

 

Record date

Agenda
1. 
2. 

3.  .
4. 
5. 
6. 

7. 

YOUR VOTE IS VERY IMPORTANT. PLEASE SUBMIT YOUR PROXY OR VOTING INSTRUCTIONS AS SOON AS POSSIBLE, 
WHETHER OR NOT YOU PLAN TO ATTEND THE MEETING. Most shareholders have a choice of voting over the internet, 
by telephone or by using a traditional proxy card. Please refer to the enclosed proxy materials or the information 
forwarded by your bank, broker or other holder of record to see which voting methods are available to you.

Lisa M. Stockard
March 23, 2023 Assistant Secretary

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting to be held on May 4, 2023. The 
Notice, Proxy Statement and Annual Report are available at www.proxyvote.com.

REVIEW YOUR PROXY STATEMENT AND VOTE IN ONE OF FOUR WAYS:

Via the internet
 

By telephone
 

By mail
 

Attend the meeting

Election to receive electronic delivery of future annual meeting materials.

Notice of 2023 

1550 Peachtree Street, N.W. 
Atlanta, Georgia 30309
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4
4

 
0
0

Director Compensation 101
 
 2

 2
 2

 2
2022  3

 104
 4

 

Proposal 3 Advisory Vote on Frequency of Future Say-on-Pay Votes 106
 

Audit Committee Report 107
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Independent Registered Public Accounting Firm for 2023 108
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Proxy Summary
This summary highlights certain information contained in this Proxy Statement. This summary does not contain all of the 
information that you should consider, and we encourage you to read the entire Proxy Statement before voting.

Equifax 2023 Annual Meeting Information

  
Time Date Meeting Location

 

Items for Vote
Board Voting 
Recommendation

1. Election of 10 directors FOR ALL NOMINEES
2. FOR
3. ANNUAL VOTE
4. FOR

5. FOR
6.

meeting and not previously withdrawn
AGAINST

Voting and Admission Information 

Voting.

Via the internet 
 

By telephone 
 

By mail 
 

Attend the meeting

Admission.
Questions and Answers about the 

Annual Meeting
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Our Company
Overview

2022 Performance Highlights

$5.1B $7.56 $1.7B $191.1M
 

 
  

  
 

Strategy

•
Accelerate 

Innovation and New Products 

•

•   

•

•  Continue to Put Customers and Consumers First

•

•  Continue Leadership in Security  

•

•  
 

•
 

•  

•  
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Executive 
Compensation—Compensation Discussion and Analysis—Executive Summary .

Who We Are

Our Purpose and Values

Who We Are

• Be leaders in security and trusted data stewards

• Hold high standards in all our markets 
 around the world

• Lead with integrity and be personally accountable
• Exceed our customers’ expectations every day
• Deliver value and quality to our customers so 
 we grow together
• 

• Work together as one aligned global team
• Assume best intentions from each other
• Foster optimism and have fun together

• Take initiative to develop ourselves and 
 help others grow

• Value diversity of experience and thought

• Proudly show our Equifax spirit at work 
 and in our communities

• 
• Optimize our data and technology to sustain 
 market and product leadership

• Be intellectually curious and insights driven

• Have a sense of urgency, agility, and grit
• Drive excellent execution
• Deliver results and play to win
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Board Refreshment and Composition

 
diverse director nominees 
from 2 to 4 since 2019

Skills added as a result of the 
recent Board refreshment: 

Strategy 
Development

Risk 
Management

Data & Analytics

Financial 
Technology

HR Services

Corporate 
Governance

7+ years
<3 years

4-6 years

Tenure
3 3

4 61-65 years

50-55 years

56-60 years

66-72 years

3
2

32

Age

Board Refreshment Board Composition Highlights

10% of our director nominees identify 
as racially or ethnically diverse

Separate
CEO and Chairman roles

40% of our director nominees 
identify as female

Shareholder Engagement

Since our 2022  
Annual Meeting

We contacted
  

83% 

We met with

68% 

• 

• 
32

• 
   

2022  

•  
 of   

• 
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Our Director Nominees
FOR

Proposal 1, Election of Director Nominees . 

 

Founding Partner of  
MSouth Equity Partners

Executive Vice President and 

Incorporated

Founder of Great  
Falls Ventures

 

Former Chief 
 

Randstad North America

Chair and Chief Executive 

Former Chairman and Chief 

9. Scott A. McGregor
Former President and  

 
Broadcom Corporation

Retired Americas Vice Chair 

female directors 
40%

racially or 
ethnically diverse

10%
independent 
directors

90%
average tenure of 
director nominees

6.5

O
ur

 B
oa

rd

 4 1  2

 10 9

Director Experiences and Skills

Equifax Industry 

● ● ● ● ● ● ● ● ● ●

 
Business Operations
● ● ● ● ● ● ● ● ● ●

International Business
● ● ● ● ● ● ● ● ● ●

Legal/Regulatory
● ● ● ● ● ● ● ● ● ●

● ● ● ● ● ● ● ● ● ●

Risk Management
● ● ● ● ● ● ● ● ● ●

Strategy Development
● ● ● ● ● ● ● ● ● ●

Technology
● ● ● ● ● ● ● ● ● ●

Accounting
● ● ● ● ● ● ● ● ● ●

Consumer Marketing
● ● ● ● ● ● ● ● ● ●

Corporate Governance
● ● ● ● ● ● ● ● ● ●

● ● ● ● ● ● ● ● ● ●

● ● ● ● ● ● ● ● ● ●

 5 3

 8 7 6

New
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Compensation Program Highlights
2022 Compensation Decisions

Analysis of 2022 Compensation Decisions
on page 

Expanded ESG goals under the 
Annual In
(see page 57)

• 
• 

had 

nce.

• 

 

Added an operational metric to the 
Annual 
program
(see page 62)

• 
2022 .

• The 2022 
 

• The LTI 

Granted 
award to our CEO
(see pages 66-69)

• In  

Compensation Best Practices
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Corporate Governance Highlights
Independent Board • 
Board Refreshment • 

• 
 

• 
Board Diversity • 
Independent Board 
Chairman

• 
Annual Board Leadership 
Evaluation and Succession 
Planning

• 
• 

Limits on Outside Board 
Service

• 
• 

Director and Executive 
Stock Ownership

• 
• 

Rigorous Trading Policy • 

 
 

• 

• 
Board Oversight of Risk •  

•  

•  

•  

Board Oversight of • 
• O

• 
• 

Director Orientation and 
Continuing Education

• 
• 
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ESG@Equifax
Our Business Strategy Propels our ESG Priorities

Consumer 
Impact

Community 
Engagement

Purpose and 
Values

PrivacyOur Suppliers GovernanceCulture and 
Careers

SecurityEnvironment

 

. A
www.equifax.com/ESG.

leadership in security

• 

• 

• 

• Security

Continue 
 

• 

• 
• 

Equifax.com

• 

• Consumer 
Impact

Expand  
 

Culture 

 
 

Acting as O One Equifax

• 

• 

• 

• 

Environment

Leveraging our Equifax Cloud c

• 
• Reduced 

• 
• 

• 

•  
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opportunity.  

communities in each of the 24 countries where we do business.

   Promoting Access to Credit and Financially Inclusive Lending through Alternative Data

to increase our investments in this area: 

   Enhancing our Commitment to Rental 
Payment Reporting

   Providing Expanded U.S. Mortgage 
Credit Reports

   Driving Greater Awareness around Financial Inclusion and Consumer Education

   
Equifax.com

. 
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Proposal 1  Election of Director 
Nominees

Director 
Membership Criteria

.

THE BOARD RECOMMENDS A VOTE “FOR” THE ELECTION OF EACH OF OUR DIRECTOR NOMINEES.

Process for Identifying Director Nominees

Director Membership Criteria

 and

Questions and Answers about the Annual Meeting
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Board Matrix

Begor

Fe
idler

Hough

Marc
us

McG
re

gor

McK
inley

Sm
ith

Tillm
an

W
ils

on

Skills and Experience
Accounting    

 

  

    

   

   

     

 

    

Background
Tenure/Age/Gender

0 2 2 4
Age

M M F M M M M F F F
Race and Ethnicity

White
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Our Director Nominees

Mark W. Begor

Director since 2018 
Age 64 Other Public Directorships

• 

Mark L. Feidler Independent Chairman of the Board

Director since 2007 
Age 66 

INDEPENDENT

• • 

Other Public Directorships
• 

Audrey Boone Tillman

Director since 2021 
Age 58

INDEPENDENT

• 
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Heather H. Wilson

Director since 2019 
Age 51

INDEPENDENT

• Audit
• 

John A. McKinley

Director since 2008 
Age 65 

INDEPENDENT

• Audit 
• 

Karen L. Fichuk

Director since 2023 
Age 57 

INDEPENDENT
. 
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Melissa D. Smith

Director since 2020 
Age 54 

INDEPENDENT

• • 

Other Public Directorships
• WEX Inc.

Robert D. Marcus

Director since 2013 
Age 57 

INDEPENDENT

• • 

Scott A. McGregor

Director since 2017 
Age 66 

INDEPENDENT

• Audit 
• 

Other Public Directorships
• 
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G. Thomas Hough

Director since 2016 
Age 68

INDEPENDENT

• 

Other Public Directorships
• • 
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Board Leadership & 

Corporate Governance Overview

www.equifax.com/about-equifax/corporate-governance

Corporate Governance Highlights 23

Shareholder Engagement Program

Annual Meeting
We contacted  

83%  

We met with  

68% 

How we engaged with investors

• 
•  

• 
•  

Topics discussed with our investors

• 

 
 2022 

 and 
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Board Leadership Structure

 •

 •

 •

 •

 •

 •

 •

 •

INDEPENDENT CHAIRMAN OF THE BOARD
Mark L. Feidler

Annual Self-Evaluations

QUESTIONNAIRE
ONE-ON-ONE DISCUSSION 

WITH INDEPENDENT  
CHAIRMAN

COMMITTEE/FULL  
BOARD SESSIONS

INDEPENDENT CONSULTANT  
REVIEWS EVALUATION
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Board Evaluation Process for 2022-2023

a 
and the 

. The 

each of 

The 

.

Feedback Incorporated

t

• 
• 
• 

Committees of the Board of Directors

2

Committee Composition

Committee Memberships
Name Independent Audit Compensation Governance Technology

Mark W. Begor

Karen L. Fichuk(1)

G. Thomas Hough  

Robert D. Marcus

Scott A. McGregor  

John A. McKinley  

Robert W. Selander(2)

Melissa D. Smith

Audrey Boone Tillman

Heather H. Wilson

Meetings held in 2022

 
(1) Ms. Fichuk was appointed to the Board on February 2, 2023 and has not yet been appointed to serve on a committee.
(2) Mr. Selander will serve on the committees indicated through the 2023 Annual Meeting, but is not standing for re-election in view of his scheduled retirement.
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Audit Committee  10

Members: G. Thomas Hough (Chair), 

• 
• 

• 

• 

• 
• 
• 
• 
• 

• 

Compensation Committee  7

Members: Robert D. Marcus (Chair), 

• 
• 
• 

• 
• 

• 
• 
• 
• 

Governance Committee  5

Members: Mark L. Feidler (Chair), 

• 
• 

and function

• 
• 
• 

• 

• 

• 
• 

Committee Responsibilities
www.equifax.com/

about-equifax/corporate-governance
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Technology Committee  8

Members: John A. McKinley (Chair), 

• 
• 
• 

• 

• 

Director Independence

www.equifax.com/
about-equifax/corporate-governance

Board Refreshment and Succession Planning
Board Refreshment

HR 

Board Tenure and Succession Planning
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6.5 years
AVERAGE TENURE2007

Feidler

McKinley

Marcus Hough

McGregor

Begor

Wilson

2010 2015 2020 2023

Smith Fichuk

Tillman

Committee Tenure and Refreshment

Director Orientation and Continuing Education

Management Succession Planning and Talent 
Development Process

d

 a
 

 The 
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Human Capital Management
Our People

Our Values and Culture

• Be leaders in security and trusted data stewards

• Hold high standards in all our markets 
 around the world

• Lead with integrity and be personally accountable
• Exceed our customers’ expectations every day
• Deliver value and quality to our customers so 
 we grow together
• 

• Work together as one aligned global team
• Assume best intentions from each other
• Foster optimism and have fun together

• Take initiative to develop ourselves and 
 help others grow

• Value diversity of experience and thought

• Proudly show our Equifax spirit at work 
 and in our communities

• 
• Optimize our data and technology to sustain 
 market and product leadership

• Be intellectually curious and insights driven

• Have a sense of urgency, agility, and grit
• Drive excellent execution
• Deliver results and play to win

Employee Engagement

an 
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Inclusion and Diversity

ing 

 that 

On 
 

f   
   

having 

of our Board
nominees

identify as Female

40%

of our Board nominees
identify as Racially

or Ethnically Diverse

10%

of our Senior Leadership Team 
identify as Female and/or

Racially or Ethnically Diverse

58% 

incentive 
 

Actions Taken with Respect to 2023 Compensation

Workforce Health and Safety

.

www.equifax.com/ESG.
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Board Oversight of Risk

• 
• O  the 

 

 

BOARD OF DIRECTORS

Audit Committee

• 

• 

• 

• 
• 

Governance Committee

• 

• 

• 

Compensation Committee

• 

Management of 
Compensation-Related Risk
page 3Technology Committee

• 

• 

Audit and Technology Committees Coordinate on Cybersecurity Risk Oversight

• 

•  and 

• 
ed to
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How We Manage Risk

 

• • • 
• • • 
•  and • • 

 
 

2 3
OPERATIONAL RISK &  

COMPLIANCE
INTERNAL 

AUDIT DEPARTMENT

LINES OF DEFENSE

CEO and senior leadership 
team at least quarterlyFull Board annually Audit Committee 

annually

ERM MATTERS ARE REPORTED TO:
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Related Person Transaction Policy

• 

• 

• 
• 

• 

Certain Relationships and Related Person Transactions 

Shareholders

Executive Compensation
Director Compensation .
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Executive Compensation

(See pages 51-54 for details)

• 
• 

• 

(See pages 54-65 for details)

• 

•
had

.

•

 .

•
• The 

• The LTI 

.
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(See pages 54-69 for details)

• 

.

• 

exceeded.

Executive Compensation

THE BOARD RECOMMENDS A VOTE  THE APPROVAL OF THE RESOLUTION SET FORTH ABOVE.
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Page

 4
 

4
 0

 0

 of 

5

9

7

5
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2022 Financial Highlights

 
 

2022 Strategic and Operational Highlights

 innovation and  

• 
• 

• 
• 
• 

•   the 

• 
• 
• 

 

• 
• 
• 
• 

 

• 
• 
• 
• 
• 
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• 

• 

• 

• 

• 

 

• 

• 

• 

• 

 

•  

• 
• 
• 

• 
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Our Incentive Programs Align Payouts with Financial Performance and Non-Financial Goals

Based on the Company’s attainment of objective, pre-
established nancial and individual performance goals. 

ANNUAL INCENTIVE PLAN (AIP) OPPORTUNITY

Other NEOs

AIP payout based

20%

CEO

AIP payout based

Financial Performance Metrics

Non-Financial Goals (Strategic)
Goals were largely derived from our
strategic priorities:

• Accelerate Innovation and New Products 
• Leverage Equifax Cloud Capabilities
• 
• Put Customers First
• Execute Bolt-on M&A
• Put Customers First
• Continue Leadership in Security
• Act as One Team, One Equifax

Financial Performance Metrics

If our cumulative three-year TSR is 
negative, the payout is capped at target 
(100%), regardless of our relative TSR 
percentile ranking

Other NEOS

25%
TSR

Shares

25%
Market-

25%

RSUs

25% 
Adjusted EBITDA

Shares

CEO

30%
TSR 

Shares

20%

20%

RSUs

30%
Adjusted EBITDA

Shares

Designed to strike a balance between market-based
and operational performance

LONG-TERM INCENTIVE (LTI) PLAN OPPORTUNITY

If we fail to meet our threshold Adjusted
EBITDA goals for any year during the
three-year performance period, the payout
for that year will be $0

Performance shares tied to Adjusted 
EBITDA are earned based on our Adjusted 
EBITDA performance over a three-year period(3)

•

Corporate Adjusted EPS measures our 
(1)(2)

Corporate Operating Revenue measures our 
top line business growth(1)(2)

Non-Financial Goals (ESG)
performance goals to 

    include broader set of ESG priorities, including
    environment, consumer impact, workforce
    diversity, governance and security

Performance shares tied to three-year 
cumulative TSR measure our stock 
performance relative to companies in the S&P 
500 (of which we are a member), providing a 
broad index for comparison and alignment 
with shareholder investment choices

•

•

•
•

non-GAAP measures. Corporate Operating Revenue is Operating Revenue adjusted to be stated in constant dollars at our 
budgeted 2022 foreign exchange rates and further adjusted to exclude certain acquisitions. Corporate Adjusted EPS is Adjusted 
EPS as shown in Annex A to this Proxy Statement, and then further adjusted to be stated in constant dollars at our budgeted 
2022 foreign exchange rates and to exclude certain acquisitions. Because of these adjustments to Operating Revenue and 
Adjusted EPS, the actual Corporate Operating Revenue and Corporate Adjusted EPS used for incentive management purposes 
are not the same as Operating Revenue and Adjusted EPS reported under our 2022 Financial Highlights on page 46. 

described in further detail under “ ” beginning on page 54.
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Say-on-Pay Voting Results in 2022

Shareholder Engagement on Executive Compensation

  the 
. The  

 .

• 

• 

• 

 
CEO

Actions Taken with Respect to 2023 
Compensation . 

We

the 

Executive Compensation Philosophy

• 
• 

• 
 and to in .
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2022 Target Pay Mix

45%
Performance

Shares

15%
Time-based
RSUs

11%
Base Salary

14%
Variable Cash
Incentive 

15%
Premium-Priced
Stock Options

74%
Performance-

Based

35%
Performance

Shares

17%
Time-based
RSUs

17%
Base Salary

14%
Variable Cash
Incentive 

17%
Market-Priced
Stock Options

66%
Performance-

Based

83%
Variable

Pay At Risk

89%
Variable

Pay At Risk

* 

Compensation Best Practices
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Compensation Elements and Objectives

• 
• 

• 

• a 

 

Compensation Design Process

• 
AIP LTI

• 

AIP
LIT

• 
AIP

• 
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Benchmarking Use of a Peer Group

Business Evolution and Impact on Peer Group



53

2022 Peer Group Determination

 

 Intuit and 

 Inc.

Intuit Inc.

2023 Peer Group Determination
In  an 

to  

Intuit Inc.
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.

Context for 2022 Compensation Decisions

Key Compensation Decisions for 2022

• . 

 had

E

 . 

• .  
 L

 – The 2022  L

 – The 

• .  a 
 that   at  
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2022 Annual Cash Incentive Structures and Outcomes

 In addition 

  

  

non-GAAP measures. Corporate Operating Revenue is Operating Revenue adjusted to be stated in constant dollars at our budgeted 
2022 foreign exchange rates and further adjusted to exclude certain acquisitions. Corporate Adjusted EPS is Adjusted EPS as 
shown in Annex A to this Proxy Statement and then further adjusted to be stated in constant dollars at our budgeted 2022 foreign 
exchange rates and to exclude certain acquisitions. Because of these adjustments to Operating Revenue and Adjusted EPS, the 
actual Corporate Operating Revenue and Corporate Adjusted EPS used for incentive management purposes are not the same as 
Operating Revenue and Adjusted EPS reported under our 2022 Performance Highlights above.

based upon our Corporate Adjusted EPS (81.25% weighting) and Corporate Operating Revenue (18.75% weighting).
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30  
 

 

30

20

30  
 

 

30   

20   
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• 
 and  

• 

• 

Non-Financial Goals Related to ESG Priorities
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TSR performance shares: value based on the performance 
of our stock relative to companies in the S&P 500 Index 
over a three-year period

Adjusted EBITDA performance shares: value based on our 
Adjusted EBITDA performance during a three-year period

Premium-priced stock options: granted to our CEO, 

prices set at a premium to the market value of our stock 
on the grant date

Time-based RSUs: accomplish retention objectives through 

alignment of management and shareholder interests

Market-priced stock options: granted to our other NEOs, 
vest ratably over three years and have an exercise price 
set at the market value of our stock on the grant date

CEO Other NEOs

20% 20%

30%30%

25%

25%

25%

25%

TSR Performance Shares

d to 

TSR PERFORMANCE SHARES: PERFORMANCE/PAYOUT SCALE

th

th

th

th

th
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Adjusted EBITDA Performance Shares
 

2022
2023
2024

Market-Priced Stock Options

 date

Premium-Priced Stock Options
P

 on the 

RSUs

.
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2022 Grants of Plan-Based Awards

TARGET GRANT VALUE FOR 2022 ANNUAL LTI AWARDS

A

  

  

  

  

  

  

such date was $225.00. 
(2) Amounts in this table do not include the performance-oriented equity award granted to Mr. Begor on July 29, 2022. See pages 66-69 

for more information regarding this award.

(5) Premium-priced stock options were granted to our CEO in 2022 and market-priced stock options were granted to our other NEOs. 

TS
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page  

 

company performance suggested a misalignment between pay and 
performance and introduced retention risk in a hyper-competitive and  
volatile environment for .

 

Enhance the retentive 
value of Mr. Begor’s total 
compensation package

Help align Mr. Begor’s  
overall compensation 

relative to peers

Align Mr. Begor’s 
compensation to the 
peer group during his 

Employment Term

Enhance focus on delivering 
on the opportunity available 

through the Company’s 
strategic goals

Provide meaningful, 
performance-based 

motivation during this 
pivotal time for the Company

Add enhanced risks of 
forfeiture for leaving the 
Company prior to 2025



69

 
 we have received over the years during  

 
regarding executive compensation.

• TSR performance shares  

• Premium-priced stock options

• Time-based RSUs

TSR 
performance 
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Premium-priced 
stock options

Time-based  
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whereby the Board may recover incentive compensation awarded to employees  
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Singh Transition Agreement
 

e

Change in Control Arrangements

Change in Control Severance Plan
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Management of Compensation-Related Risk

Policies on Clawback of Incentive Compensation

with

without

with

without
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Stock Ownership Requirements

Mandatory Trading Plans for Senior Executives

Hedging and Pledging Policies
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Summary Compensation Table

Name and 
Principal Position Year

Salary 
($)(1)

Bonus 
($)

Stock 
Awards 

($)(2)

Option 
Awards 

($)(3)

Non-Equity 
Incentive Plan 
Compensation 

($)(4)

Change in 
Pension  

Value and 
 

Deferred 
Compensation 

Earnings 
($)(5)

All Other 
Compensation 

($)(6)
Total 

($)

Mark W. Begor
Chief Executive 

2022 0 0
0 0

2020 0 0
John W. Gamble, Jr. 2022 0

0

2020 0
Rodolfo O. Ploder 2022 0 0

0
2020 0

Bryson R. Koehler 2022 0 0
0 0

2020 0 0
John J. Kelley III 2022 0 0

0

2020 0
Sid Singh 2022 0 0

0 0
2020 0 0

(1) Salary represents base salary paid to each of the NEOs for each year shown. Amounts shown are not reduced to reflect the 
individuals’ election, if any, to defer receipt of salary under the Equifax 2005 Executive Deferred Compensation Plan or the Equifax 
Inc. Employee Deferred Compensation Plan (2022). Amounts for 2020 reflect an additional 27th pay period, applicable to all 
employees, due to the leap year calendar.

(2) For each NEO, the amounts in this column represent the aggregate grant date fair value computed in accordance with FASB ASC Topic 
718 without regard to estimated forfeitures related to service-based vesting conditions. Stock awards in 2022 included time-vested 
RSUs, TSR performance shares and Adjusted EBITDA performance shares. For the 2022 TSR performance share awards, the value at 
the grant date is determined using a Monte Carlo valuation model consistent with the estimated full cost to be recognized over the 
three-year performance period based on the probable outcome of the performance conditions. The calculations reflect an accounting 
value for the 2022 TSR performance share grants of $195.23 per share for the awards, which was 86.77% of our closing stock price of 
$225.00 on the February 11, 2022 grant date. Assumptions used in the calculation of the amounts in this column are described in Note 
8 to our audited consolidated financial statements for the fiscal year ended December 31, 2022, in our 2022 Form 10-K.

 For the 2022 Adjusted EBITDA performance share awards, the value at the grant date is determined using a Monte Carlo valuation 
model consistent with the estimated full cost to be recognized over the three-year performance period based on the probable 
outcome of the performance conditions. The calculations reflect an accounting value for the 2022 Adjusted EBITDA performance 
share grants of $197.82 per share for the awards, which was 87.92% of our closing stock price of $225.00 on the February 11, 
2022 grant date.

 The value of the 2022 time-vested RSU awards, TSR performance share awards and Adjusted EBITDA performance share awards, 
assuming the highest level of performance under the performance share awards would be achieved (200% of the target), based 
on the closing price of our common stock on the grant date are as follows: Mr. Begor, $46,275,139; Mr. Gamble, $4,534,200; 

any value from the performance shares, and to the extent they do, the amounts realized may have no correlation to the amounts 
reported above.

 For 2022, the amount for Mr. Begor includes a performance-oriented equity award granted on July 29, 2022. See pages 66-69 for more 
detail.
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(3) The amount in this column shows the aggregate grant date fair value of stock options computed in accordance with FASB ASC Topic 
718. The amount is based on the fair value of the stock option award as estimated using the binomial model multiplied by the number of 
shares subject to the option award. Assumptions used in the binomial model for calculation of the amounts in this column are described 
in Note 8 to our audited consolidated financial statements for the fiscal year ended December 31, 2022, in our 2022 Form 10-K.

(4) Represents annual incentive awards paid under the Annual Incentive Plan for services performed in 2022, 2021 and 2020, 
respectively. Amounts shown are not reduced to reflect the NEO’s election, if any, to defer receipt of awards under the Equifax 2005 
Executive Deferred Compensation Plan or the Equifax Inc. Employee Deferred Compensation Plan (2022).

(5) For Messrs. Gamble, Ploder and Kelley, the amounts in this column reflect the aggregate increase (or decrease), if any, of accumulated 
pension benefit accruals at the earliest unreduced retirement age for such NEOs under the SERP in the applicable fiscal year. For 
Mr. Ploder, amounts also reflect accruals under the Equifax Inc. U.S. Retirement Income Plan (“USRIP”). There are no above-market 
or preferential earnings on compensation deferred on a basis that is not tax-qualified, including such earnings on non-qualified 
contribution plans. The pension accrual amounts represent the difference in present value liability (measured at the respective 
fiscal year-end dates shown in the table) based on the assumptions shown in the text following the “

” table on page 84. Year-over-year changes in pension value generally are driven in large part by changes in actuarial 

2022. The change in pension value for Messrs. Ploder and Kelley decreased over this time period by $443,600 and $327,800, 
respectively, primarily due to the increase in discount rate. See “ ” on page 84 for more 
information on pension benefits.

(6) The “All Other Compensation” column for 2022 includes the following:

Name

Perquisites 
and Personal 

(a) 
($)

Relocation and 
Living Expenses 

($)

Tax 
Reimbursements(b) 

($)

Company 
Contributions 

 
Contribution 

Plans(c) 
($)

Insurance 
Premiums(d) 

($)
Total 

($)

M. Begor 0 0 0

J. Gamble 0 0 0

R. Ploder 0 0

B. Koehler 0 0 0

J. Kelley 0 0 0

S. Singh 0 0 0

(a) The amounts in this column are based on the aggregate incremental cost to the Company, if any, with respect to tax and 
financial planning services, annual medical examinations, private aircraft usage, none of which exceeded $25,000 as a category 
for any NEO except for Mr. Begor, whose total includes $50,000 for tax and financial planning services and $180,923 for 
private aircraft usage.

(b) The Company does not provide tax reimbursements on the value of perquisites and personal benefits received by the NEOs 
other than those provided to other employees. The Company’s standard policy for employees is to provide a tax gross-up for 
certain relocation assistance.

(c) For Messrs. Begor, Koehler and Mr. Singh, the amounts in this column reflect the aggregate increase (or decrease), if any, 
of accumulated benefit accruals for such individuals under the Company’s Supplemental Contribution Program in the 
applicable fiscal year as well as a Company match of 100% of the first 5% of compensation (subject to the government limit 
on compensation of $305,000 in 2022) contributed on a pre-tax and/or after-tax basis to the tax-qualified 401(k) Plan. For 
Messrs. Gamble, Ploder and Kelley, the amounts reflect a Company match of 50% of the first 6% of compensation (subject to 
the government limit on compensation of $305,000 in 2022) contributed on a pre-tax and/or Roth after-tax basis to the tax-
qualified 401(k) Plan. See “ ” on page 79 and “ ” on page 86.

(d) Represents imputed income for the cost of $3,000,000 in life insurance coverage. Mr. Ploder has this coverage as a participant 
in the Equifax Inc. Executive Life and Supplemental Retirement Benefit Plan, which was closed to new participants in 2005. 
Existing participants at time of closure were grandfathered under the plan.
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2022 Grants of Plan-Based Awards

Estimated Possible
Payouts Under Non-Equity

Incentive
Plan Awards(2)

Estimated Future
Payouts

Under Equity
Incentive

Plan Awards(3)

All Other
Stock

Awards:
Number of

Shares of
Stock or

Units(4) 
(#)

All Other
Option

Awards:
Number of
Securities

Underlying
Options

(#)

Exercise
or Base
Price of
Option

Awards(5) 
($/Sh) 

Grant
Date Fair
Value of

Stock
and

Option
Awards(6) 

($) Name(1)
Grant 
Date

Threshold 
($)

Target 
($)

Maximum 
($) 

Threshold 
(#)

Target Maximum 
(#)

M. Begor
AIP        

      
      

RSU         
PPSO        
PPSO        

.

.
J. Gamble            
AIP        

      
      

RSU         
MPSO        
R. Ploder            
AIP        

      
      

RSU         
MPSO        
B. Koehler            
AIP        

      
      

RSU         
MPSO        
J. Kelley            
AIP        

      
      

RSU         
MPSO        
S. Singh            
AIP        

      
      

RSU         
MPSO        
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(1) AIP = cash incentive award under 2022 AIP; PS-TSR = TSR performance shares granted under 2022 Annual LTI program; PS-EBITDA = 
Adjusted EBITDA performance shares granted under 2022 Annual LTI program; RSU = time-vested RSUs granted under 2022 Annual 
LTI program; PPSO = premium-priced stock options granted under 2022 Annual LTI program; MPSOs = market-priced stock options 
granted under 2022 Annual LTI program; PS-TSR (S) = award of TSR performance shares granted to Mr. Begor on July 29, 2022; PPSO 
(S) = award of premium-priced stock options granted to Mr. Begor on July 29, 2022; and RSU (S) = award of time-vested RSUs granted 
to Mr. Begor on July 29, 2022. 

(2) The amounts shown represent the range of possible dollar payouts that could have been earned under the 2022 Annual 
Incentive Plan. With respect to Mr. Begor, the amount in the “Threshold” column assumes the Company achieved the minimum 
performance level required for the granting of AIP awards for each component of the AIP award, resulting in an award equal to 
25% of Mr. Begor’s award target. With respect to our other NEOs, the amount in the “Threshold” column assumes the Company 
achieved the minimum performance level required for the granting of AIP awards for each component of the AIP award, and that 
the NEO was rated “achieves expectations” for the individual performance portion of the award (100% of target), resulting in an 
award equal to 40% of each such NEO’s award target.

(3) Represents grants to each NEO during 2022 of performance shares under our 2008 Omnibus Incentive Plan. TSR performance shares 
granted are earned, if at all, based on our TSR performance after a three-year period relative to the TSR after the same period for the 
companies in the S&P 500 Index as of the grant date. Adjusted EBITDA performance shares granted are earned, if at all, based on Adjusted 
EBITDA for each of the three years of the performance period. Performance shares accrue dividend equivalent units which vest at the 
same time and at the same level of award attainment as the underlying shares. Performance share awards require the recipient to hold 
the shares for a period of 12 months following vesting. Information regarding performance targets, vesting and additional performance 
share award details is set forth under “ ” beginning on page 62.

(4) Represents the number of RSUs granted to each NEO during 2022. The RSUs will vest, subject to continued employment, on the 
third anniversary of the grant date. Dividend equivalents accrue on unvested shares. Additional information regarding RSUs is set 
forth under the heading “ ” beginning on page 62.

(5) For Mr. Begor, represents premium-priced stock options issued with an exercise price equal to 110% or 120% of the closing price 
of Equifax stock on each grant date ($225.00 closing price on February 11, 2022 and $208.91 closing price on July 29, 2022).  For 
Messrs. Gamble, Ploder, Kelley, Koehler and Singh, represents market-priced stock options issued with an exercise price equal to 
the closing price of Equifax stock ($225.00) on the February 11, 2022 grant date.

(6) Represents full grant date fair value of stock and option awards granted to each NEO in 2022 computed in accordance with FASB 
ASC Topic 718, excluding the estimated effect of forfeitures. The premium-priced stock options granted in 2022 to our CEO cliff 
vest on December 31, 2025, subject to continued employment, and have a seven-year term. The market-priced stock options 
granted in 2022 to NEOs other than the CEO vest, subject to continued employment, one-third annually for three years following 
the grant date and have a ten-year term.

Additional Discussion of Material Items in Summary Compensation and Grants of Plan-Based 
Awards Tables

Compensation Discussion and Analysis

2022 Annual Incentive Plan

2022 Grants of Plan-Based 
Awards

401(k) Plan

Supplemental Retirement Plan and U.S. Retirement Income Plan
.
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Outstanding Equity Awards at 2022 Fiscal Year-End
Option Awards Stock Awards

Name

Number of
Securities

Underlying
Unexercised

Options
Exercisable 

(#)

Number of
Securities

Underlying
Unexercised

Options
Unexercisable(1)

(#)

Equity
Incentive

Plan Awards:
Number of
Securities

Underlying
Unexercised

Unearned
Options

(#)

Option
Exercise

Price
($)

Option
Expiration

Date

Number of
Shares or

Units of
Stock That

Have Not
Vested

(#)

Market
Value of

Shares or
Units of

Stock That
Have Not

Vested
($)(2)

Equity Incentive
Plan Awards:

Number of
Unearned

Shares, Units,
or Other Rights
That Have Not

Vested
(#)

Equity
Incentive

Plan Awards:
Market or

Payout Value
of Unearned

Shares, Units,
or Other

Rights That
Have Not

Vested
($)(2)

M. Begor 0 0     

 0 0     

0 0     

0 0     

 2 0 0     

0     

0  

0

0

0

0  0   

0  0   

0  0   

     

      

     

       

        
J. Gamble 0 0       
 0 0       
 0 0       

0 0       
0 0       
0 0       
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Option Awards Stock Awards

Name

Number of
Securities

Underlying
Unexercised

Options
Exercisable 

(#)

Number of
Securities

Underlying
Unexercised

Options
Unexercisable(1)

(#)

Equity
Incentive

Plan Awards:
Number of
Securities

Underlying
Unexercised

Unearned
Options

(#)

Option
Exercise

Price
($)

Option
Expiration

Date

Number of
Shares or

Units of
Stock That

Have Not
Vested

(#)

Market
Value of

Shares or
Units of

Stock That
Have Not

Vested
($)(2)

Equity Incentive
Plan Awards:

Number of
Unearned

Shares, Units,
or Other Rights
That Have Not

Vested
(#)

Equity
Incentive

Plan Awards:
Market or

Payout Value
of Unearned

Shares, Units,
or Other

Rights That
Have Not

Vested
($)(2)

 0
0
0

0 0
        

         
        

        
        
        
        

 

R. Ploder 33 0 0       
0 0       
0 0       

0
0
0

0 0
        
        
        

        
        

        
       

B. Koehler 0 0       
 0 0       
 0 0       

0 0       
 0
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Option Awards Stock Awards

Name

Number of
Securities

Underlying
Unexercised

Options
Exercisable 

(#)

Number of
Securities

Underlying
Unexercised

Options
Unexercisable(1)

(#)

Equity
Incentive

Plan Awards:
Number of
Securities

Underlying
Unexercised

Unearned
Options

(#)

Option
Exercise

Price
($)

Option
Expiration

Date

Number of
Shares or

Units of
Stock That

Have Not
Vested

(#)

Market
Value of

Shares or
Units of

Stock That
Have Not

Vested
($)(2)

Equity Incentive
Plan Awards:

Number of
Unearned

Shares, Units,
or Other Rights
That Have Not

Vested
(#)

Equity
Incentive

Plan Awards:
Market or

Payout Value
of Unearned

Shares, Units,
or Other

Rights That
Have Not

Vested
($)(2)

0
0

 0 0
        
        
        

         
         
         

        
 
 
J. Kelley 0 0       
 0 0

0 0
 0
 0

0
0 0

   
        

         
 
 

 
 
S. Singh 0 0       

0       
0       
0       

0 0       
        
        



83

Option Awards Stock Awards

Name

Number of
Securities

Underlying
Unexercised

Options
Exercisable 

(#)

Number of
Securities

Underlying
Unexercised

Options
Unexercisable(1)

(#)

Equity
Incentive

Plan Awards:
Number of
Securities

Underlying
Unexercised

Unearned
Options

(#)

Option
Exercise

Price
($)

Option
Expiration

Date

Number of
Shares or

Units of
Stock That

Have Not
Vested

(#)

Market
Value of

Shares or
Units of

Stock That
Have Not

Vested
($)(2)

Equity Incentive
Plan Awards:

Number of
Unearned

Shares, Units,
or Other Rights
That Have Not

Vested
(#)

Equity
Incentive

Plan Awards:
Market or

Payout Value
of Unearned

Shares, Units,
or Other

Rights That
Have Not

Vested
($)(2)

        

        
        
        
        

(1) Options granted in 2020 vest one-third annually for three years following the grant date. Options granted in 2021 to 
Messrs.
granted in 2021 to Mr. Begor vest on December 31, 2025. Options granted in 2022 for Messrs. Gamble, Ploder, Koehler, 
Kelley and Singh vest one-third annually for three years following the grant date. Options granted in 2022 to Mr. Begor vest on 
December 31, 2025.

(2) Based on the closing price of Equifax common stock ($194.36) on December 30, 2022.
(3) RSUs vest on February 21, 2023 (13,004), February 12, 2024 (11,568), February 11, 2025 (9,049) and December 31, 2025 (24,031).
(4) RSUs vest on February 21, 2023 (2,408), February 12, 2024 (2,505) and February 11, 2025 (3,640).
(5) RSUs vest on February 21, 2023 (1,766), February 12, 2024 (2,147) and February 11, 2025 (3,360). 
(6) RSUs vest on February 21, 2023 (1,605), February 12, 2024 (1,717) and February 11, 2025 (3,136). 
(7) RSUs vest on February 21, 2023 (1,927), February 12, 2024 (1,717) and February 11, 2025 (1,791).
(8) RSUs vest on February 21, 2023 (1,766), February 12, 2024 (1,861) and February 11, 2025 (3,136).
(9) TSR performance shares granted during 2020 that were earned based on Equifax’s performance for the three-year performance 

period ended December 31, 2022; the TSR performance shares did not vest until performance was approved by the Compensation 
Committee in February 2023 and therefore were unvested as of December 31, 2022.

(10) Target (100%) of TSR performance shares granted in February 2021 that may be earned based on Equifax’s performance, 
as determined by the Compensation Committee, following the completion of the three-year performance period ending 

(11) Target (100%) of Adjusted EBITDA performance shares granted in February 2022 that may be earned based on Equifax’s 
performance, as determined by the Compensation Committee, following the completion of the three-year performance period 
ending December 31, 2024.

(12) Threshold (50% of target) of TSR performance shares granted in February 2022 that may be earned based on Equifax’s 
performance, as determined by the Compensation Committee, following the completion of the three-year performance period 
ending December 31, 2024.

(13) Threshold (50% of target) of TSR performance shares granted in July 2022 that may be earned based on Equifax’s performance, 
as determined by the Compensation Committee, following the completion of the three-year performance period ending 
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Option Exercises and Stock Vested in Fiscal Year 2022

Name

Stock Awards

Number of Shares 
Acquired on 

Exercise  
(#)

 
 

Exercise 
($)(1)

Number of RSU 
Shares Acquired on 

Vesting  
(#)

Value of RSUs 
Realized on 

Vesting  
($)(2)

Number of 
Performance 

Shares Acquired 
on Vesting  

(#)

Value of 
Performance 

Shares Realized  
on Vesting  

($)(3)

M. Begor 0 0

J. Gamble 0 0

R. Ploder 0 0

B. Koehler 0 0

J. Kelley 0 0

S. Singh

(1) The value realized upon stock option exercises is calculated based on the difference between the market price of Equifax common 
stock at the time of exercise and the exercise price of the option.

(2) The value realized for RSUs was determined by multiplying the number of units that vested during 2022 by the market price of 
Equifax common stock on the respective vesting date.

(3) The value realized for performance shares was determined by multiplying the number of units that vested (target award times the 
payout percentage earned of 195.5%) by the market price of Equifax common stock on February 22, 2022 ($212.24).

Retirement Plans

Name Plan Name

Number of Years 
Credited Service 

(#)

Present Value of 
(1)

($)

Payments During 
Last Fiscal Year(s) 

($)

M. Begor(2) USRIP
 SERP
J. Gamble(2) USRIP
 SERP
R. Ploder USRIP
 SERP
B. Koehler(2) USRIP
 SERP
J. Kelley(2) USRIP
 SERP
S. Singh(2) USRIP

SERP

(1) These values were determined using interest rate and mortality rate assumptions consistent with those used in the Company’s 
consolidated financial statements.

(2) Messrs. Begor and Koehler do not, and Mr. Singh did not, participate in the USRIP or the SERP. Messrs. Gamble and Kelley do not 
participate in the USRIP.
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U.S. Retirement Income Plan

Supplemental Retirement Plan
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Name

Executive 
Contributions 

in Last FY(1)  
($)

Registrant 
Contributions 

(2)  
($)

Aggregate
Earnings

(3)  
($)

Aggregate 
Withdrawals/ 
Distributions 

($)

Aggregate 
Balance 

(4) 
($)

M. Begor 0
J. Gamble 0 0 0
R. Ploder 0 0 0 0 0
B. Koehler 0 0
J. Kelley 0 0 0 0 0
S. Singh 0 0

(1) These amounts include salary, annual incentive plan and stock contributions made by NEOs and deferred into the Equifax Inc. 
Employee Deferred Compensation Plan (2022). Accordingly, cash deferral amounts are included in the amounts reported in the 
“Salary” and the “Non-Equity Incentive Plan Compensation” columns in the Summary Compensation Table on page 76.

(2) These amounts represent the Company’s contribution on behalf of the NEO under the Supplemental Contribution Program funded 
in February 2023 based on base salary and incentives earned in 2022. Participants in the SERP are not eligible to participate in the 
Supplemental Contribution Program.

(3) Aggregate earnings in the last fiscal year are not reported in the Summary Compensation Table because earnings were neither 
preferential nor above-market. These amounts include earnings (losses), dividends and interest provided on current contributions 
and existing balances, including the change in value of the underlying investment options in which the NEO is deemed to be 
invested.

(4) These amounts represent each NEO’s aggregate balance in the Equifax Inc. Employee Deferred Compensation Plan (2022) (including 
amounts earned under the 2022 AIP that were deferred in February 2023) and the Director and Executive Stock Deferral Plan and/
or the Supplemental Contribution Program (including the Supplemental Contribution Program contributions made in February 
2023 relating to 2022 eligible compensation) as of December 31, 2022.

Supplemental Contribution Program
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Deferred Compensation Plans

Director and Executive Stock Deferral Plan (frozen December 31, 2021)

Equifax 2005 Executive Deferred Compensation Plan (frozen December 31, 2021)

Equifax Inc. Employee Deferred Compensation Plan (2022)



88

2023 Proxy Statement

Potential Payments Upon Termination or Change In 
Control

M. BEGOR

Voluntary
termination
by the NEO

($)

Termination
by us for

cause
($)

Termination
by us

without
cause or by

the NEO
with

good reason
($)

Termination
by us without

cause or by
the NEO with
good reason

following a
change in

control
($)

Retirement 
($)

Disability 
($)

Death
($)

0 0 0 0 0 

      

      

0 0 0 0 0 0 

0 0 0 0 0 0 

0 0 0

 0 0   0   

0 0 0 0 0 0 0 

0 0 0 0 

0 0 0 0 

TOTAL 2,709,255 2,709,255 9,390,862 53,838,751 2,709,255 44,574,102 44,334,002 
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J. GAMBLE 

Voluntary
termination
by the NEO

($)

Termination
by us for

cause
($)

Termination
by us

without
cause or by

the NEO
with

good reason
($)

Termination
by us without

cause or by
the NEO with
good reason

following a
change in

control
($)

Retirement 
($)

Disability 
($)

Death
($)

0 0 0 0 0 

     

      

0 0 0 0 0 0 

0 0 0 0 0 0 

0 0 0 0

 0 0      

0 0 0 0 0 0 0 

0 0 0 0 

0 0 0 0 

TOTAL 5,431,144 5,431,144 5,729,606 13,638,520 5,441,144 11,357,315 9,224,315 

R. PLODER

Voluntary
termination
by the NEO

($)

Termination
by us for

cause
($)

Termination
by us

without
cause or by

the NEO
with

good reason
($)

Termination
by us without

cause or by
the NEO with
good reason

following a
change in

control
($)

Retirement 
($)

Disability 
($)

Death
($)

0 0 0 0 0 

     

0 0 0 0 0 0 0 

0 0 0 0 0 0 

0 0 0 0 0 0 

0 0 0 

 0 0      

0 0 0 0 0 0 0 

0 0 0 0 

0 0 0 0 

TOTAL 7,935,300 7,935,300 8,483,762 15,142,962 7,969,200 13,039,655 11,347,455 
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B. KOEHLER

Voluntary
termination
by the NEO

($)

Termination
by us for

cause
($)

Termination
by us

without
cause or by

the NEO
with

good reason
($)

Termination
by us without

cause or by
the NEO with
good reason

following a
change in

control
($)

Retirement 
($)

Disability 
($)

Death
($)

0 0 0 0 0

 

0 0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0

 0 0 0

0 0 0 0 0 0 0

0 0 0 0

0 0 0 0

TOTAL 488,593 488,593 655,516 7,001,657 488,593 5,842,309 4,918,809

J. KELLEY

Voluntary
termination
by the NEO

($)

Termination
by us for

cause
($)

Termination
by us

without
cause or by

the NEO
with

good reason
($)

Termination
by us without

cause or by
the NEO with
good reason

following a
change in

control
($)

Retirement 
($)

Disability 
($)

Death
($)

0 0 0 0 0 

     

0 0 0 0 0 0 0

0 0 0 0 0 0 

0 0 0 0 0 0

0 0 0 0

0 0      

0 0 0 0 0 0 0 

0 0 0 0

0 0 0 0 

TOTAL 4,000,900 4,000,900 4,286,162 9,505,664 4,010,900 7,967,597 5,652,397 
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(1) The broad-based Equifax Inc. Severance Plan as described on page 92 does not pay a benefit for termination for cause by the 
Company.

(2) For Mr. Begor, reflects the amount payable under the terms of his employment agreement. For NEOs other than Mr. Begor, 
reflects the amount payable to such executive under the broad-based Equifax Inc. Severance Plan.

(3) For Mr. Begor, reflects the amount payable under the terms of his employment agreement. For NEOs other than Mr. Begor, 
reflects the value of lump-sum severance payment to a Tier I participant in the CIC Plan.

(4) For Messrs. Begor and Koehler, reflects the account balance as of December 31, 2022 under the Supplemental Contribution 
Program as described under “ ” on page 86, including a company contribution for 2022 made 
in February 2023 in the event of disability or death. For Messrs. Gamble, Ploder and Kelley, reflects pension benefits as described 
under the “ ” table on page 84, including commencement at the earliest age for unreduced 
retirement (age 60 or current age of executives over 60), and determined using interest and mortality rate assumptions consistent 
with those used in the Company’s financial statements under FASB ASC Topic 715.

(5) Reflects the present value of the death benefit payable under the SERP to a surviving spouse at the executive’s earliest retirement 
age (age 55 or current age, if older).

(6) Reflects amounts previously earned but deferred by the NEO, as described in the “ ” table on 
page 86.

(7) For Mr. Ploder, reflects the executive life insurance death benefit payable assuming the executive’s death occurred on 

entrants, reflects one-times annual base salary (limited to $250,000) of basic life insurance coverage. In addition, Mr. Gamble 
elected two-times base annual salary supplemental life coverage limited to $1 million. The Company also maintains a travel and 
accidental death insurance policy for most employees, including executive officers that would provide an additional $1 million 
benefit payable to the executive’s estate if the executive’s death occurred during Company-related travel.

(8) Reflects the present value of the executive’s disability income benefits as of December 31, 2022 determined by (a) assuming full 
disability at December 31, 2022 and continuing until age 65 for those under age 60, for 60 months for those between ages 60 and 
65, and to age 70 for those over age 65, (b) assuming mortality according to the Pri-2012 disabled retiree mortality table with fully 
generational projections using scale MP-2021 published by the Society of Actuaries, and (c) applying a discount rate of 5.73% per 
annum.

(9) Reflects 24 months of health, dental and vision coverage using our COBRA premium rate.
(10) Reflects the actuarial present value of the employer cost of providing continuation medical coverage assuming disablement 

at December 31, 2022, with coverage until the earlier of 36 months and age 65, determined using interest and mortality rate 
assumptions consistent with those used in the Company’s financial statements under FASB ASC Topic 715.

(11) Reflects the actuarial present value of the employer cost of providing surviving spouse continuation medical coverage for a period 
of 12 months from the employee’s date of death, or, if earlier, employee’s age 65, determined using interest rate and mortality 
rate assumptions consistent with those used in the Company’s consolidated financial statements under FASB ASC Topic 715.

(12) Reflects the estimated cost to us of continuing financial planning and tax services for one year.
(13) Pursuant to the applicable award agreement, executive would become immediately vested in all outstanding stock options. This 

value reflects the difference between the closing market price of the Company’s common stock ($194.36) on December 30, 2022, 
the last trading date of the year, as reported on the NYSE and the exercise price of all outstanding unvested options.

(14) Pursuant to our 2008 Omnibus Incentive Plan and Mr. Begor’s employment agreement, the executive would become immediately 
vested in all outstanding RSUs and performance shares upon death, disability or termination following a change in control. The 
amount reported represents, based on the closing market price of the Company’s common stock ($194.36) on December 31, 
2022, as reported on the NYSE, (a) the value of unvested RSUs and (b)(i) for a termination following a change in control, the 
value of the unvested performance shares, determined for each outstanding award as follows: if at least one calendar year 
of performance during the performance period has been completed prior to the change in control, (1) the TSR performance 
shares will be paid based on the Company’s cumulative TSR percentile rank at December 31, 2022 and (2) the Adjusted EBITDA 
performance shares will be paid based upon the Adjusted EBITDA performance multiplier calculated at December 31, 2022, 
otherwise the target award payout level (100%) will be used, and (ii) for a termination as a result of death or disability, the value of 
the unvested performance shares at December 31, 2022, based on the target award payout level (100%).

(15) Reflects the actuarial present value of the employer cost of providing continuation medical coverage assuming retirement at 
December 31, 2022 based on the assumptions for year-end disclosure under FASB ASC Topic 715.
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Singh Transition Agreement

Payments Made Upon Termination

• 

• 

• 

• 

• 

Equifax Inc. Severance Plan
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Payments Made Upon Retirement

Equity Award Type Treatment

• • 

Payments Made Upon Death or Disability
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Payments Made Upon a Change in Control

Change in Control Severance Plan

• 

• 

• 

• 

• 

• 

• 

• 
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Change in Control and Termination Provisions of Other Plans

Annual Incentive Plan

.

2008 Omnibus Incentive Plan

Rabbi Trust

CEO Pay Ratio

• 

 

page 

• 

 –

 –
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Pay Versus Performance

Year

Summary 
Compensation 
Table Total for 

PEO(1)

($)

Compensation 
Actually Paid 

to PEO(1)(2)(3)

($)

Average 
Summary 

Compensation 
Table Total 

for Non-PEO 
NEOs(1)

($)

Average 
Compensation 

Actually Paid 
to Non-PEO 

NEOs(1)(2)(3)

($)

Value of Initial Fixed $100 
Investment based on:(4)

Net Income(5)

($ Millions)

Adjusted 
EBITDA(6)

($ Millions)
TSR
($)

Peer Group 
TSR

($)

h
2022

2020

(1) The PEO for each year was Mark W. Begor. The Non-PEO NEOs for each year were John W. Gamble, Jr., Rodolfo O. Ploder, Bryson 
R. Koehler and Sid Singh. In addition, John J. Kelley III was also a Non-PEO NEO for 2022.

(2) The amounts shown for Compensation Actually Paid have been calculated in accordance with Item 402(v) of Regulation S-K and 
do not reflect compensation actually earned, realized, or received by the Company’s NEOs. These amounts reflect the Summary 
Compensation Table total with certain adjustments as described in footnote 3 below.

(3) Compensation Actually Paid reflects the exclusions and inclusions of certain amounts for the PEO and the Non-PEO NEOs as set 
forth below. Equity values are calculated in accordance with FASB ASC Topic 718. Amounts in the Exclusion of Stock Awards and 
Option Awards column are the totals from the Stock Awards and Option Awards columns set forth in the Summary Compensation 
Table. Amounts in the Exclusion of Change in Pension Value column reflect the amounts attributable to the Change in Pension 
Value reported in the Summary Compensation Table. Amounts in the Inclusion of Pension Service Cost are based on the service 
cost for services rendered during the listed year.

Year

Summary 
Compensation 

Table Total for PEO
($)

Exclusion of  
Change in Pension 

Value for PEO
($)

Exclusion of Stock 
Awards and Option 

Awards for PEO
($)

Inclusion of  
Pension Service 

Cost for PEO
($)

Inclusion of 
Equity Values  

for PEO
($)

Compensation 
Actually Paid  

to PEO
($)

2022

2020

Year

Average Summary 
Compensation 
Table Total for  
Non-PEO NEOs

($)

Average Exclusion 
of Change in 

Pension Value for 
Non-PEO NEOs

($)

Average Exclusion 
of Stock Awards 

and Option Awards 
for Non-PEO NEOs

($)

Average Inclusion 
of Pension Service 
Cost for Non-PEO 

NEOs
($)

Average Inclusion 
of Equity Values 

for Non-PEO NEOs
($)

Average 
Compensation 

Actually Paid to 
Non-PEO NEOs

($)

2022

2020



97

The amounts in the Inclusion of Equity Values in the tables above are derived from the amounts set forth in the following 
tables:

Year

Year-End Fair 
Value of Equity 

Awards Granted 
During Year 

That Remained 
Unvested as of 

Last Day of Year 
for PEO

($)

Change in Fair 
Value from Last 

Day of Prior 
Year to Last 

Day of Year of 
Unvested Equity 
Awards for PEO

($)

Vesting-Date 
Fair Value of 

Equity Awards 
Granted During 

Year that Vested 
During Year for 

PEO
($)

Change in Fair 
Value from 
Last Day of 

Prior Year to 
Vesting Date of 

Unvested Equity 
Awards that 

Vested During 
Year for PEO

($)

Fair Value at 
Last Day of 

Prior Year of 
Equity Awards 

Forfeited 
During Year for 

PEO
($)

Value of 
Dividends or 

Other Earnings 
Paid on Equity 

Awards Not 
Otherwise 

Included for 
PEO

($)

Total - Inclusion 
of Equity Values 

for PEO
($)

2022

2020

Year

Average 
Year-End Fair 

Value of Equity 
Awards Granted 

During Year 
That Remained 
Unvested as of 

Last Day of Year 
for Non-PEO 

NEOs
($)

Average Change 
in Fair Value 

from Last Day 
of Prior Year to 

Last Day of Year 
of Unvested 

Equity Awards 
for Non-PEO 

NEOs
($)

Average 
Vesting-Date 
Fair Value of 

Equity Awards 
Granted During 

Year that Vested 
During Year for 
Non-PEO NEOs

($)

Average Change 
in Fair Value 

from Last Day 
of Prior Year to 
Vesting Date of 

Unvested Equity 
Awards that 

Vested During 
Year for Non-

PEO NEOs
($)

Average Fair 
Value at 

Last Day of 
Prior Year of 

Equity Awards 
Forfeited 

During Year for 
Non-PEO NEOs

($)

Average Value 
of Dividends or 
Other Earnings 
Paid on Equity 

Awards Not 
Otherwise 

Included for 
Non-PEO NEOs

($)

Total - Average 
Inclusion of 

Equity Values 
for Non-PEO 

NEOs
($)

2022

2020

(4) The Peer Group TSR set forth in this table utilizes the S&P 500 Banks Index (Industry Group), which we also utilize in the stock 
performance graph required by Item 201(e) of Regulation S-K included in our Form 10-K for the year ended December 31, 2022. 
The comparison assumes $100 was invested for the period starting December 31, 2019, through the end of the listed year in the 
Company and in the S&P 500 Banks Index (Industry Group), respectively. Historical stock performance is not necessarily indicative 
of future stock performance.

(5) This column presents the Company’s consolidated net income as reported in our Form 10-K for each covered year. 
(6) We determined Adjusted EBITDA to be the most important financial performance measure used to link Company performance 

to Compensation Actually Paid to our PEO and Non-PEO NEOs in 2022. This performance measure may not have been the most 
important financial performance measure for years 2021 and 2020 and we may determine a different financial performance 
measure to be the most important financial performance measure in future years. Adjusted EBITDA is defined in Annex A to this 
Proxy Statement.
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Relationship Between Compensation Actually Paid and Company Total Shareholder Return 
(“TSR”)
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Relationship Between Compensation Actually Paid and Adjusted EBITDA
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Equity Compensation Plan Information

Plan category

Number of securities to
be issued upon exercise 
of outstanding options, 

warrants and rights
(a)

Weighted-average 
exercise price of 

outstanding options, 
warrants and rights(1)(2)

(b)

Number of securities
remaining available for

future issuance under
equity compensation

plans (excluding securities

(c)

0 0 0

Total Equity Compensation Plans 3,039,624 164.72 3,259,641
(1) The weighted-average exercise price is calculated based solely on the exercise prices of the outstanding options and does not 

reflect the shares that will be issued upon the vesting of outstanding awards of RSUs and performance shares, which have no 
exercise price.

(2) The weighted-average remaining contractual term of the Company’s outstanding options as of December 31, 2022 was 5.0 years.
(3) This number includes 3,039,624 shares for issuance under the 2008 Omnibus Incentive Plan, of which 1,964,331 shares were 

subject to outstanding options, 492,541 shares were subject to outstanding RSU awards and 582,752 shares were subject to 
outstanding performance share awards (assumes the maximum 200% of target award payout is realized and includes dividend 
equivalent units).

(4) Shares issued in respect of awards other than stock options and stock appreciation rights granted under the 2008 Omnibus 
Incentive Plan count against the shares available for grant thereunder as 2.99 shares for every share granted.

Compensation Committee Report
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Director Compensation

DIRECTOR COMPENSATION TABLE

Name(3)

Fees Earned or 
Paid in Cash 

($)
Stock Awards(1) 

($)

All Other 
Compensation(2) 

($)
Total 

($)

Mark L. Feidler     

G. Thomas Hough     

Robert D. Marcus     

Scott A. McGregor     

John A. McKinley     

Robert W. Selander     

Melissa D. Smith    0  

Audrey Boone Tillman    

Heather H. Wilson    

(1) Represents the grant date fair value for RSU awards made on May 5, 2022 (865 RSUs for each director then serving), computed in 
accordance with FASB ASC Topic 718.

(2) Reflects the market price of annual membership to certain of our credit monitoring products and Company-matching charitable 
contributions under the Equifax Matching Gift Program. Under this program, the Company will match contributions to eligible 
non-profit organizations, up to a maximum of $10,000 per director per calendar year. In 2022, the Company made or committed 
to make matching contributions on behalf of our outside directors as follows: Mr. Marcus ($10,000); Mr. Selander ($10,000); 

(3) Karen L. Fichuk was elected to the Board on February 2, 2023 and is not included in this table.

Director Fees
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Equity Awards

Stock Ownership Requirement

Equifax 2005 Director Deferred Compensation Plan  
(frozen December 31, 2021)

Director and Executive Stock Deferral Plan  
(frozen December 31, 2021)
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Equifax Inc. Board of Directors Deferred Compensation 
Plan (2022)
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Security Ownership of 
Management and Certain 

Number of Shares % of Class(1)

The Vanguard Group(2)  0

Massachusetts Financial Services Company(3)  

T. Rowe Price Investment Management, Inc.(4)

BlackRock, Inc.(5)

Capital International Investors(6)  

(1) Based upon 123,227,316 shares of common stock outstanding as of March 3, 2023. Beneficial ownership is determined in 
accordance with the rules of the SEC under which shares are beneficially owned by the person or entity that holds investment and/
or voting power.

(2) Based on a Schedule 13G/A filed on February 9, 2023 by The Vanguard Group (“Vanguard”), which listed its address as 100 
Vanguard Boulevard, Malvern, Pennsylvania 19355, Vanguard possesses sole voting power with respect to 0 shares of common 
stock, shared voting power with respect to 175,316 shares of common stock, sole dispositive power with respect to 13,026,035 
shares of common stock and shared dispositive power with respect to 506,708 shares of common stock.

(3) Based on a Schedule 13G/A filed on February 8, 2023 by Massachusetts Financial Services Company (“MFS”), which listed its address 
as 111 Huntington Avenue, Boston, MA 02199, MFS possesses sole voting power with respect to 11,004,464 shares of common 
stock, shared voting power with respect to 0 shares of common stock, sole dispositive power with respect to 11,567,998 shares of 
common stock and shared dispositive power with respect to 0 shares of common stock.

(4) Based on a Schedule 13G filed on February 14, 2023 by T. Rowe Price Investment Management, Inc. (“T. Rowe Price”), which listed 
its address as 101 E. Pratt Street, Baltimore, Maryland 21201, T. Rowe Price possesses sole voting power with respect to 2,923,048 
shares of common stock, shared voting power with respect to 0 shares of common stock, sole dispositive power with respect to 
8,935,666 shares of common stock and shared dispositive power with respect to 0 shares of common stock.

(5) Based on a Schedule 13G/A filed on February 7, 2023 by BlackRock, Inc. (“BlackRock”), which listed its address as 55 East 52nd 
Street, New York, New York 10055, BlackRock possesses sole voting power with respect to 7,594,442 shares of common stock, 
shared voting power with respect to 0 shares of common stock, sole dispositive power with respect to 8,452,346 shares of common 
stock and shared dispositive power with respect to 0 shares of common stock.

(6) Based on a Schedule 13G filed on February 13, 2023 by Capital International Investors (“CII”), which listed its address as 333 South 
Hope Street, 55th Fl, Los Angeles, California 90071, CII possesses sole voting power with respect to 7,496,216 shares of common 
stock, shared voting power with respect to 0 shares of common stock, sole dispositive power with respect to 7,524,775 shares of 
common stock and shared dispositive power with respect to 0 shares of common stock.
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Securities Owned by Directors and Management

Name

Number of 
Shares 

Owned(1)

Exercisable 
Stock 

Options(2)

Number of Deferred 
Share 

Equivalent Units(3)

% of Common 
Stock 

Outstanding(4)

 0

0  

0 0 0

  0

  0

 0  

 0  

 0  0

 0  

  0

 0  0

Sid Singh   0

 0  0

0 0  

 0  0

  0

 
group (20 persons including those named above)(8) 1,022,620   

* Less than one percent.
(1) Includes shares held of record and Company shares owned through a bank, broker, trust or other nominee. It also includes all 

shares owned through our 401(k) Plan, vested RSUs and related dividend equivalent units. Excludes unvested RSUs and related 
unvested dividend equivalent units for: Mr. Begor (54,447); Mr. Feidler (870); Ms. Fichuk (971); Mr. Gamble (10,996); Mr. Kelley 
(6,176); Mr. Koehler (8,855); Mr. Hough (870); Mr. Marcus (870); Mr. McGregor (870); Mr. McKinley (870); Mr. Ploder (9,752); 
Mr. Selan
right to receive one share of common stock. There are no voting rights associated with RSUs.

(2) This column lists the number of shares that the directors, nominees and executive officers had a right to acquire as of or within 

(3) Reported in this column are share equivalent units credited to a director or executive officer account under the Company’s Director 
and Executive Stock Deferral Plan and/or Director Deferred Compensation Plan. The units track the performance of Company 
common stock but do not confer on the holder voting or investment power over shares of common stock. The units are payable in 
shares on final distribution and include the reinvestment of dividends for compensation deferred in 2020 and thereafter.

(4) Based upon 123,227,316 shares of common stock outstanding as of March 3, 2023. Beneficial ownership is determined in 
accordance with the rules of the SEC under which shares are beneficially owned by the person or entity that holds investment and/ 
or voting power.

(5) Includes 120,765 shares held in grantor retained annuity trusts for which Mr. Begor is the sole trustee.
(6) Includes 7,823 shares held in a 501(c)(3) charitable family foundation in which Mr. Feidler has no pecuniary interest.
(7) Based on the most recent Form 4 filed by the Company on behalf of Mr. Singh, whose employment ended on March 1, 2023.
(8) Includes 600,000 shares (0.5% of the shares outstanding on March 3, 2023) as to which beneficial ownership is disclaimed by 

executive officers of the Company who, in their capacity as investment officers and/or plan administrators for certain Company 
employee benefit plans, have shared voting and/or investment power with respect to shares of Company common stock held in 
such benefit plans.
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Frequency of Future 
Say-on-Pay Votes

Summary
  on page 43

voting.

THE BOARD OF DIRECTORS RECOMMENDS ANNUAL FREQUENCY FOR FUTURE SAY-ON-PAY VOTES.
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Audit Committee Report

Submitted on February 21, 2023 by the Audit Committee:
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Appointment of 
Ernst & Young LLP as 
Independent Registered 
Public Accounting Firm 
for 2023 

Independent Registered Public Accounting Firm Fees

AUDIT AND NON-AUDIT FEES

Fee Category 2022 2021

0

TOTAL $ 6,361,081 $ 7,112,785

(1) Consists of fees and expenses for professional services rendered for the integrated audit of our annual consolidated financial 
statements and internal control over financial reporting and review of the interim consolidated financial statements included in our 
quarterly reports to the SEC, and services normally provided by the Company’s independent registered public accounting firm in 
connection with statutory and regulatory filings or engagements, accounting consultations on matters addressed during the audit 
or interim reviews, and SEC filings, including comfort letters, consents and comment letters.

(2) Consists of fees and expenses for services that reasonably are related to the performance of the audit or review of our consolidated 
financial statements and are not reported under “Audit Fees.” These services include employee benefit plan audits in 2021.

(3) Consists of fees and expenses for professional services related to tax planning and tax advice.
(4) Consists of fees for products and services provided by Ernst & Young which are not included in the first three categories above.
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Policy on Audit Committee Pre-Approval of Audit and 
Non-Audit Services Performed by the Independent 
Registered Public Accounting Firm

Audit Committee Report .

THE BOARD RECOMMENDS A VOTE “FOR” PROPOSAL 4.
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Omnibus Incentive 
Plan

Summary of Proposal

22
 

the 

2023 Plan Highlights

• Plan Limits.
to  

• Counting of Awards. 
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• Minimum Vesting Periods. 

• No Repricing.

• Exercise Price.

• Limitation on Non-Employee Director Awards. The 2023 

• 
Vesting.

• Prohibition on Liberal Recycling for Appreciation Awards. 

• Forfeiture/Clawback.

on p P S

• Dividends and Dividend Equivalent Units.

• No Evergreen Provision.

• Transfer Restrictions.

• Limitation on Amendments.

December 31,
2022 2021 2020

0.7%

(1) Equity run rate is calculated by dividing the number of shares subject to equity awards granted during the year by the weighted-
average number of shares outstanding during the year.

December 31,
2022 2021 2020

2 4.9%
3 2.2%

(2) Overhang is calculated by dividing (a) the sum of (x) the number of shares subject to equity awards outstanding at the end of the 
fiscal year and (y) the number of shares available for future grants, by (b) the number of shares outstanding at the end of the fiscal 
year.

(3) Dilution is calculated by dividing the number of shares subject to equity awards outstanding at the end of the fiscal year by the 
number of shares outstanding at the end of the fiscal year.
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Overhang

4,970,000
1,964,331

783,917
5.0

$ 164.72

(1) The authorization will also be reduced by the number of shares granted under the 2008 Plan between December 31, 2022 and the 
date of shareholder approval of the 2023 Plan. The 4,970,000 total share authorization is the sum of 1,831,754 new shares, plus the 
3,138,246 shares that were available for grant under the 2008 Plan as of December 31, 2022.

Authorized Shares and Stock Price

Summary of the 2023 Plan

Plan Purpose

Administration
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Eligible Participants

We 

 

the 

Available Shares

2022

Types of Awards

 ut 
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Stock Options

Stock Appreciation Rights

Performance Share Units and Performance Share Awards
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Restricted Stock and Restricted Stock Units

Incentive Awards

Other Stock-Based Awards

Cash-Based Awards

Dividend Equivalents
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Non-Employee Director Award Limits

Transferability

Adjustments

Change in Control of the Company

• 

• 

• 

• 

• 
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Minimum Vesting

Amendment and Termination

Administration

22

Federal Income Tax Consequences

Incentive Stock Options
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Stock Appreciation Rights

Restricted Stock

Restricted Stock Units

Other Stock-Based Awards and Cash-Based Awards

Deferred Compensation Limitations
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Other Considerations

Others

2022 Annual Cash Incentive Structures and 
Outcomes

Director Compensation—Equity Awards
page 

Equity Compensation 
Plan Information

THE BOARD RECOMMENDS A VOTE “FOR” PROPOSAL 5.
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  Shareholder Proposal 
Regarding Racial 
Equity Audit

The City of Philadelphia Public Employees Retirement System, located at Two Penn Center Plaza, 16th Floor, Philadelphia, 
Pennsylvania 19102, 
that it intends to present a proposal for consideration at the Annual Meeting. As required by the Exchange Act, the text of the 
shareholder proposal and supporting statement appear as submitted to the Company by the proponent. The Board and the 
Company accept no responsibility for the contents of the proposal or the supporting statement.

Shareholder Proposal

 The 
2

3

4

 

 

1 https://www.ceoaction.com/ceos/?Sort=Alphabet&page=13
2 https://www.equifax.com/newsroom/all-news/-/story/head-of-equifax-foundation-talks-financial-inclusion-with-authority-magazine/
3 https://www.cnbc.com/2021/01/28/black-and-hispanic-americans-often-have-lower-credit-scores.html
4 https://www.myfico.com/credit-education/whats-in-your-credit-score
5 https://www.myfico.com/credit-education/credit-scores/payment-history
6 https://www.nar.realtor/newsroom/u-s-homeownership-rate-experiences-largest-annual-increase-on-record-though-black-

homeownership-remains-lower-than-decade-ago
7 https://www.nerdwallet.com/article/finance/vantagescore-4-0
8 https://vantagescore.com/can-rent-and-utilities-improve-your-credit-scores/
9 https://www.consumerfinance.gov/about-us/newsroom/cfpb-finds-credit-report-disputes-far-more-common-in-majority-black-and-

hispanic-neighborhoods/
10 https://coronavirus.house.gov/news/press-releases/clyburn-cfpb-chopra-equifax-experian-Equifax
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Board’s Statement Opposing Proposal 6

The Board of Directors has carefully considered this proposal and believes it is not in the best interests of 
the Company or its shareholders. The Board recommends a vote “AGAINST” Proposal 6 for the following 
reasons:

The actions requested by the proposal are unnecessary and would be a duplicative and 
unproductive use of resources because Equifax is already taking the steps that the Board 

the racial wealth gap:

• 
 

 

 

• 
 

 

 Equifax.com

 

• continuing investments, partnerships and education to support underserved, underbanked and credit-
rebuilding communities

• We have established diversity and inclusion structures

• 

• 
• 

* * * * * * * 
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proposed audit would divert time and resources from these important actions that promote 

• 
credit.

 

 •
 •

 •
 

• 
 

 

• Through our journey to become the most consumer-friendly NCRA, we are improving the consumer experience 
by reducing friction and making communications easier to understand.

 

 myEquifax.com

 

inclusion, empower consumers and decrease the racial wealth gap.

• 
 

 

 

 

 •
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• Equifax is empowering consumers by improving their experience with the credit reporting system. 
 

 

 

We are committed to supporting underserved, underbanked and credit-rebuilding 
communities through investments, partnerships, education and more. This work already 
provides us with perspectives of key stakeholders on a range of issues, including racial 
equity considerations, which is a goal cited by the proponent.

• 

 

• 

 

• 

 

 

• 

 

 

• 

We have established diversity and inclusion structures that enable employees to identify 
strengths and opportunities in this area, which help us to improve. We believe this ongoing 
and dynamic source of feedback for the Board and management is a more constructive 
approach than a separate third-party racial equity audit.

• 
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• 
• 

The proposed audit is unnecessary because we already promote transparency and 

engagement, and regulatory oversight.  

• Board Oversight.

• Shareholder Engagement.

• Regulatory Oversight. 

As an NCRA, Equifax does not compile, consider or report race data and does not make the 
lending decisions that impact individual consumers, which serves to limit the utility and 

• 

• 

As an NCRA, we are subject to a multitude of laws and regulations that limit the utility and 

• 

• 

We do not view a separate racial equity audit as the most 
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Questions and Answers about 
the Annual Meeting
How do I attend the 2023 Annual Meeting?

Meeting 

How do I ask questions at the 2023 Annual Meeting?

attending 

Who may vote at the 2023 Annual Meeting?

How do I vote shares at the 2023 Annual Meeting?

How can I review the list of shareholders entitled to vote?

A

Can I attend the meeting if I am not a shareholder?
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.

What am I voting on and what are the Board’s voting recommendations?

Agenda Item
Board Voting 
Recommendation

Page Reference  
(for more detail)

Proposal 1 Election of 10 Director Nominees FOR EACH NOMINEE
Proposal 2 FOR 43

Proposal 3 Advisory Vote on Frequency of Future Say-on-Pay Votes ANNUAL VOTE
Proposal 4

Registered Public Accounting Firm for 2022
FOR

Proposal 5 Approval of the 2023 Omnibus Incentive Plan FOR
Proposal 6 Shareholder proposal as described in this Proxy Statement, if 

properly presented at the meeting and not previously withdrawn
AGAINST

Can other matters be decided at the 2023 Annual Meeting?

What is the procedure for voting?

Shareholders of record

.

• 

• 

• 
shares to be voted on all matters presented at the 
meeting, we urge all shareholders whose shares are 

nominee to provide voting instructions to your bank, 
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Can I change my proxy vote?

• 

• 

• 
• 

What if I return my proxy card but do not provide voting instructions?

• FOR

• FOR

• 
on an ANNUAL

• FOR

• FOR

• AGAINST

audit.

How many shares must be present to hold the 2023 Annual Meeting?

Will my shares be voted if I do not provide my proxy or instruction card?

Registered Shareholders Plan Participants
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Multiple Forms of Ownership

What is the vote required for each proposal?

Election of Director Nominees

Advisory Vote to Approve Named 

Appointment of Ernst & Young LLP as Independent Registered 
Public Accounting Firm for 2023 Approval of the 

2023 Omnibus Incentive Plan Shareholder 
Proposal Regarding Racial Equity Audit

Who will count the votes?
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account.

Can I receive a copy of the Annual Report?

Can I view the Proxy Statement and Annual Report on the Internet?

information/annual-reports-and-proxy-statements
https://www.sec.gov

Can I choose to receive the Proxy Statement and Annual Report on the internet instead of 
receiving them by mail?

Who pays the cost of this proxy solicitation?
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How do I recommend a director nominee or submit a proposal or director nominee for the 
2024 Annual Meeting of Shareholders?

at www.equifax.com/about-equifax/corporate-governance

How can I contact the Company’s directors?

www.equifax.com/about-equifax/corporate-
governance
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ANNEX A:  Reconciliation of Non-
GAAP Financial Measures

A A

A

Twelve Months Ended December 31,
(In millions, except per share amounts) 2022 2021

$ 696.2
236.7

1.5
(33.2)

(1.4) 20.2
(1.3)
68.2

—
24.0
(6.8)
(0.2)
(2.2)
3.9

(52.8)
$ 932.6
$ 7.56

123.3

(1) For the year ended December 31, 2022, we recorded acquisition-related amortization expense of certain acquired intangibles of 
$236.7 million ($192.5 million net of tax). The $44.2 million of tax is comprised of $60.4 million of tax expense net of $16.2 million 
of a cash income tax benefit. For the year ended December 31, 2021, we recorded acquisition-related amortization expense of 
certain acquired intangibles of $176.4 million ($147.6 million net of tax). The $28.8 million of tax is comprised of $45.2 million of tax 
expense net of $16.4 million of a cash income tax benefit. See the Notes to this reconciliation for additional detail.
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(2) For the year ended December 31, 2022, we recorded legal expenses related to the 2017 cybersecurity incident of $1.5 million ($1.2 
million, net of tax). For the year ended December 31, 2021, we recorded a net benefit for legal fees net of recoveries related to the 
2017 cybersecurity incident of $0.1 million ($0.1 million, net of tax).

(3) For the year ended December 31, 2022, we recorded a $33.2 million ($17.4 million, net of tax) gain on the fair market value 
adjustment of an equity investment and gain on sale of equity method investments. For the year ended December 31, 2021, we 
recorded a $64.0 million ($41.1 million, net of tax) loss on the fair market value adjustment of an equity investment. The changes in 
fair value were recorded to the Other Income (Expense), net line item within the Consolidated Statements of Income. See the Notes 
to this reconciliation for additional detail.

(4) During the fourth quarter of 2022, we recorded a $1.4 million gain ($1.0 million, net of tax) related to the mark-to-market fair value 
adjustment of our pension and postretirement benefit plans. During the fourth quarter of 2021 we recorded a $20.2 million loss 
($14.8 million, net of tax) related to the mark-to-market fair value adjustment of our pension and postretirement benefit plans. See 
the Notes to this reconciliation for additional detail.

(5) For the year ended December 31, 2022, we recorded foreign currency gain of $1.3 million related to certain intercompany loans. 
For the year ended December 31, 2021, we recorded a foreign currency gain of $4.3 million related to certain intercompany loans. 
The impact was recorded to the Other Income (Expense), net line item within the Consolidated Statements of Income. See the 
Notes to this reconciliation for additional detail.

(6) For the year ended December 31, 2022, we recorded $68.2 million ($50.6 million, net of tax) for acquisition costs other than 
acquisition-related amortization. For the year ended December 31, 2021, we recorded $19.1 million ($14.6 million, net of tax) 
for acquisition costs other than acquisition-related amortization. These costs primarily related to transaction costs resulting from 
acquisitions and were recorded in operating income. See the Notes to this reconciliation for additional detail.

(7) During the fourth quarter of 2021, we recorded a $6.5 million ($4.9 million, net of tax) true-up related to a legal settlement that 
was initially settled in the third quarter of 2018, which was not related to the 2017 cyber security incident. See the Notes to this 
reconciliation for additional detail.

(8) During the fourth quarter of 2022 and the fourth quarter of 2021, we recorded $24.0 million ($18.0 million, net of tax) and 

which predominantly relates to the reduction of headcount and the realignment of our internal resources to support the Company’s 
strategic objectives and increase the integration of our global operations. See the Notes to this reconciliation for additional detail.

(9) For the year ended December 31, 2022, we recorded a tax benefit of $6.8 million related to the tax effects of deductions for stock 
compensation in excess of amounts recorded for compensation costs. For the year ended December 31, 2021, we recorded a 
tax benefit of $14.2 million related to the tax effects of deductions for stock compensation in excess of amounts recorded for 
compensation costs. See the Notes to this reconciliation for additional detail.

(10) Argentina experienced multiple periods of increasing inflation rates, devaluation of the peso, and increasing borrowing rates. As 
such, Argentina was deemed a highly inflationary economy by accounting policymakers. For the year ended December 31, 2022, 
we recorded a $0.2 million foreign currency gain related to the impact of remeasuring the peso denominated monetary assets 
and liabilities as a result of Argentina being a highly inflationary economy. For the year ended December 31, 2021, we recorded a 

result of Argentina being a highly inflationary economy. See the Notes to this reconciliation for additional detail.
(11) During the third quarter of 2022 and the year ended December 31, 2022, we recorded a gain on the settlement of our Canada 

tax benefit. The impact is recorded to the Other income, net line item within the Consolidated Statements of Income. See the Notes 
to this reconciliation for additional details.

(12) During the first quarter of 2022 and the year ended December 31, 2022, we recorded a tax expense of $3.9 million related to 
adjustments to deferred tax balances resulting from changes in state tax law. See Notes to this reconciliation for additional detail.

(13) For the year ended December 31, 2022, we recorded the tax impact of adjustments of $52.8 million comprised of (i) acquisition-
related amortization expense of certain acquired intangibles of $44.2 million ($60.4 million of tax expense net of $16.2 million of 
a cash income tax benefit), (ii) a tax adjustment of $0.3 million related to legal expenses for the 2017 cybersecurity incident, (iii) a 
tax adjustment of $15.8 million related to the gain on fair market value adjustment and gain on sale of equity investments, (iv) a tax 
adjustment of $0.4 million related to the fourth quarter mark-to-market fair value adjustment of our pension and postretirement 
benefit plans, (v) a tax adjustment of $17.6 million related to acquisition costs other than acquisition-related amortization, (vi) a tax 
adjustment of $6.0 million related to the realignment of internal resources and (vii) a tax adjustment of $0.9 million related to the 
gain on settlement of Canada pension plan. For the year ended December 31, 2021, we recorded the tax impact of adjustments of 
$61.9 million comprised of (i) acquisition-related amortization expense of certain acquired intangibles of $28.8 million ($45.2 million 
of tax expense net of $16.4 million of a cash income tax benefit), (ii) a tax adjustment of $0.2 million related to net benefit for legal 
fees net of recoveries related to the 2017 cybersecurity incident, (iii) a tax adjustment of $22.9 million related to the loss on fair 
market value adjustment of equity investments, (iv) a tax adjustment of $5.4 million related to the fourth quarter mark-to-market 
fair value adjustment of our pension and postretirement benefit plans, (v) a tax adjustment of $4.5 million related to acquisition 
costs other than acquisition-related amortization, (vi) a tax adjustment of $1.6 million related to a legal settlement true-up not 
related to the 2017 cyber security incident and (vii) a tax adjustment of $2.1 million related to the realignment of internal resources.
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Twelve Months Ended December 31,
(In millions) 2022 2021
Revenue $ 5,122.2

$ 696.2
229.5
180.4
560.1

1.5
(33.2)

(1.4) 20.2
(1.3)
68.2

—
24.0
(0.2)
(2.2)

$ 1,721.6
33.6%

* Excludes interest income of $1.6 million and $0.4 million for the fourth quarter of 2022 and 2021, respectively. Also, excludes 
interest income of $2.6 million and $1.3 million for the years ended December 31, 2022 and 2021, respectively. 

(1) For the year ended December 31, 2022, we recorded legal expenses related to the 2017 cybersecurity incident of $1.5 million 

to the 2017 cybersecurity incident of $0.1 million ($0.1 million, net of tax).
(2) For the year ended December 31, 2022, we recorded a $33.2 million ($17.4 million, net of tax) gain on the fair market value 

adjustment of an equity investment and gain on sale of equity method investments. For the year ended December 31, 2021, we 
recorded a $64.0 million ($41.1 million, net of tax) loss on the fair market value adjustment of an equity investment. The changes in 
fair value were recorded to the Other Income (Expense), net line item within the Consolidated Statements of Income. See the Notes 
to this reconciliation for additional detail.

(3) During the fourth quarter of 2022, we recorded a $1.4 million gain ($1.0 million, net of tax) related to the mark-to-market fair value 
adjustment of our pension and postretirement benefit plans. During the fourth quarter of 2021 we recorded a $20.2 million loss 
($14.8 million, net of tax) related to the mark-to-market fair value adjustment of our pension and postretirement benefit plans. See 
the Notes to this reconciliation for additional detail.

(4) For the year ended December 31, 2022, we recorded foreign currency gain of $1.3 million related to certain intercompany loans. 
For the year ended December 31, 2021, we recorded a foreign currency gain of $4.3 million related to certain intercompany loans. 
The impact was recorded to the Other Income (Expense), net line item within the Consolidated Statements of Income. See the 
Notes to this reconciliation for additional detail.

(5) For the year ended December 31, 2022, we recorded $68.2 million ($50.6 million, net of tax) for acquisition costs other than 
acquisition-related amortization. For the year ended December 31, 2021, we recorded $19.1 million ($14.6 million net of tax) 
for acquisition costs other than acquisition-related amortization. These costs primarily related to transaction costs resulting from 
acquisitions and were recorded in operating income. See the Notes to this reconciliation for additional detail.

(6) During the fourth quarter of 2021, we recorded a $6.5 million ($4.9 million, net of tax) true-up related to a legal settlement that 
was initially settled in the third quarter of 2018, which was not related to the 2017 cyber security incident. See the Notes to this 
reconciliation for additional detail.

(7) During the fourth quarter of 2022 and the fourth quarter of 2021, we recorded $24.0 million ($18.0 million, net of tax) and $8.6 
million ($6.5 million, net of tax), respectively, of restructuring charges for the realignment of internal resources and other costs, 
which predominantly relates to the reduction of headcount and the realignment of our internal resources to support the Company’s 
strategic objectives and increase the integration of our global operations. See the Notes to this reconciliation for additional detail.

(8) Argentina experienced multiple periods of increasing inflation rates, devaluation of the peso, and increasing borrowing rates. As 
such, Argentina was deemed a highly inflationary economy by accounting policymakers. For the year ended December 31, 2022, 
we recorded a $0.2 million foreign currency gain related to the impact of remeasuring the peso denominated monetary assets and 
liabilities as a result of Argentina being a highly inflationary economy. For the year ended December 31, 2021, we recorded a $0.8 
million foreign currency gain related to the impact of remeasuring the peso denominated monetary assets and liabilities as a result 
of Argentina being a highly inflationary economy. See the Notes to this reconciliation for additional detail.

(9) During the third quarter of 2022 and the year ended December 31, 2022, we recorded a gain on the settlement of our Canada 

tax benefit. The impact is recorded to the Other income, net line item within the Consolidated Statements of Income. See the Notes 
to this reconciliation for additional details.
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Notes to Reconciliations of Non-GAAP Financial Measures to the Comparable GAAP Financial 
Measures

Acquisition-related amortization expense, net of tax

Legal expenses related to the 2017 cybersecurity incident

Fair market value adjustment and gain on sale of equity investments

Pension mark-to-market fair value adjustment

Gain on settlement of Canada pension plan

Foreign currency impact of certain intercompany loans
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Acquisition-related costs other than acquisition amortization

Legal Settlement

Charge related to the realignment of internal resources and other costs

Adjustments to deferred tax balances

Adjusted EBITDA and EBITDA margin
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ANNEX B:  Forward-Looking 
Statements
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ANNEX C:  2023 Omnibus Incentive 
Plan

EQUIFAX INC. 
2023 Omnibus Incentive Plan 

 Purpose.

 Adoption and Term. The 22

provided, however,

 “Administrator”
  and “Associate”

 “Award”

 “Award Agreement”
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 “Board”
 “Cause”

 “Change of Control”
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 “Code”

 “Committee”

 “Company”
 “Director”

 “Disability”

 “Dividend Equivalent Unit”

 “Exchange Act”

 “Fair Market Value”

 “Incentive Award”
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 “Option”
 “Participant”
 “Performance Goals”

 

 

 “Performance Shares”
 “Performance Unit”

 “Person”

  “Plan”
 “Prior Plan”

 “Restricted Stock”

“Restricted Stock Unit”

“Retirement”

 “Section 16 Participants”
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“Share”
“Stock”

 “Stock Appreciation Right” “SAR”

“Subsidiary”

“Substitute Awards”

3. Administration. 
 Administration.

4. Eligibility. 
 General Rule.

 

5. Types of Awards.
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6. Shares Reserved under this Plan. 
 Number of Shares. 

 Reduction and Replenishment of Shares under this Plan. 

 Non-Employee Director Limitations.

7. Options.

8. Stock Appreciation Rights.
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9. Performance Share Units and Performance Share Awards.

10. Annual Incentive Awards.

11. Restricted Stock Unit and Restricted Stock Awards.

12. Long-Term Incentive Awards.

13. Dividend Equivalent Units.

14. Other Stock-Based Awards.
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15. Transferability.

 Term of Plan.

22

 Termination and Amendment.

 

 Termination of Employment. 

 Survival of Authority and Awards.

 Repricing and Backdating Prohibited.



145

 Foreign Participation.

 

17. Taxes. 
 Withholding.

 No Guarantee of Tax Treatment.

18. Adjustment Provisions; Change of Control. 
 Adjustment of Shares.
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 Issuance or Assumption.

 Change of Control.

 

19. Miscellaneous. 
 Other Terms and Conditions.
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 Minimum Vesting Requirements for Equity Awards.

 Employment and Service.

 

 No Fractional Shares.

 Unfunded Plan.

 Requirements of Law and Securities Exchange.

 Governing Law.

 Limitations on Actions.

 Construction.
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 Severability.
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